
City of Oxford Fire Department 

TUITION ASSISTANCE AGREEMENT  

 
This Tuition Assistance Agreement (“Agreement”) is made and entered into as of ______________ [date], by 

and between ______________________ (“Employee”) and _________________________ (“Employer”).  

Employee is currently an employee of the City of Oxford. Employee has voluntarily applied to and been 

accepted into the following educational program at:____________________________________________ The 

City of Oxford has agreed, on the terms set forth in this Agreement, to financially assist Employee in paying 

tuition for this educational program. In exchange for Employer’s financial assistance, Employee agrees to 

reimburse Employer either through work (by remaining employed with the City of Oxford for the time period 

as set forth in this Agreement) or by repayment (if Employee leaves before completing the agreed-upon service 

to Employer as provided in this Agreement).  

In consideration of the mutual promises set forth in this Agreement, Employer and Employee agree as follows:  

1. Tuition Assistance. Employer shall pay directly to an agency, college or university up to a total of 

$__1,500__ toward the tuition for the educational program into which Employee has been accepted.  

2. Employee Obligation. Employee agrees to participate in and pursue the educational program to the 

best of his or her ability and to use reasonable efforts to complete the program.  

3.   Obligation Satisfied Two Years After Payment. Employee will have no obligation to pay Employer 

for an installment payment made toward Tuition Assistance if, on the second annual anniversary of that 

installment payment, Employee has not voluntarily quit or has not been fired “for cause.” In the event 

Employee voluntarily quits his or her employment with Employer or Employer terminates Employee 

“for cause” less than two years after any installment payment is made, Employee shall immediately 

pay, without demand, an amount equal to 100% of course costs within the first year of program 

completion or 50% of total costs during year two.  As used in this Agreement, “for cause” means any 

material misrepresentation, conduct, performance, theft or fraudulent act toward Employer, any other 

employee or any client of Employer.  

4.   Set-off Against Final Paycheck. To the extent allowed by law, Employer may deduct the amount of 

any Tuition Repayment Obligation from any compensation due and owing to Employee at time of 

separation from employment.  

5.   Attorneys’ Fees. If Employer or Employee brings any legal action or seeks arbitration regarding the 

interpretation or enforcement of this Agreement, the prevailing party shall be entitled to recover its 

reasonable attorney fees from the other party, in addition to any other relief that may be granted.  

11. Severability. If any term of this Agreement is held by a court of competent jurisdiction to be invalid or 

unenforceable, then this Agreement, including all of the remaining terms, will remain in full force and 

effect as if such invalid or unenforceable term had never been included.  

12. Successors and Assigns. This Agreement shall be binding on and shall inure to the benefit of the heirs, 

executors, administrators, successors, and assigns of Employer and Employee. Employer may assign 

any right or interest arising under this Agreement to any third party. This Agreement is not assignable 

by Employee.  

IN WITNESS WHEREOF, the parties have executed this Agreement as of the date first written above.  

 

EMPLOYER        EMPLOYEE  
Name: ______________________________________  Name: __________________________________ 

 

Title:   ____________________________________      Rank/Position:  ___________________________ 

 

Signature:__________________________________     Signature: _______________________________ 

 

Address:_______________________ ____________    Assignment: ______________________________     

 


